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Article 15 allocates employment income to the state where the employment is
exercised. The residence state keeps the exclusive right if the employee is present in
the other state for no more than 183 days in any twelve-month period, is paid by an
employer not resident in the other state and the cost is not borne by a permanent
establishment there.1 For token grants to employees who work in both hubs the
allocation follows the working days during the vesting period. An engineer who
worked 60 per cent of the vesting period in Singapore and 40 per cent in Zug has 60
per cent of the vesting value taxed in Singapore and 40 per cent in Switzerland, each
at its own time of taxation. Singapore taxes at vesting. Switzerland taxes according
to its classification of the grant, which for a payment token received as salary is at
receipt. The two timings may differ and the client may pay tax in one state before
the other, with credit available only when both have taxed. The deemed exercise
rule for share plans (Chapter VI of this Part) applies to the Singapore-sourced
portion when the employee leaves.
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Notes

Singapore–Switzerland DTA 2011, Art. 15 (income from employment; 183-day
rule in any twelve-month period; employer and permanent establishment
conditions). ↩
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This article is provided for general information only. It is based on publicly available sources as at its
date of publication. These sources have not been independently verified against licences, regulatory
registers or the records of the entities concerned. It is not legal, tax, financial or investment advice.
Nor is it a recommendation to invest in, transact with or use the services of any entity mentioned.
Law and regulation change frequently, so the content may be incomplete or outdated. To the fullest
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for loss or damage arising from the use of or reliance on this article. Readers should obtain advice on
their specific circumstances before acting or refraining from action.
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only  on  the  basis  of  an  express  written  letter  of  engagement.  Corrections  and  updates:
contact@ressos.com.
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