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Paying staff and contractors in tokens is lawful in both hubs within limits. Swiss law
requires salary to be paid in legal tender unless otherwise agreed, so a written
agreement permitting payment in tokens is needed. The social security
contributions and withholding tax are calculated on the Swiss franc value at
payment.! Singapore's Employment Act requires salary to be paid in legal tender and
allows payment in kind only for specified benefits. Tokens can therefore be paid to
employees only as a bonus or benefit outside the statutory salary, or to contractors
who are outside the Act.? A group that pays its Singapore contractors in USDC
should check that it is not thereby providing a cross-border money transfer service
under the PSA. It is outside that service if it pays for its own account. It should also
ensure that the contractor's tax is withheld where required.

Notes

1. CO, SR 220, Art. 323b para. 1 (salary to be paid in legal currency unless
otherwise agreed); AHVG, SR 831.10, Art. 5 para. 2 (contributions on all

remuneration including in kind). Part G, Chapter IV. <
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2. Employment Act 1968 (2020 Rev. Ed.), s. 21 (salary to be paid in legal tender)
and s. 27 (deductions); Ministry of Manpower guidance on payment in kind.
Part M, Chapter VI. €

Disclaimer

This article is provided for general information only. It is based on publicly available sources as at its
date of publication. These sources have not been independently verified against licences, regulatory
registers or the records of the entities concerned. It is not legal, tax, financial or investment advice.
Nor is it a recommendation to invest in, transact with or use the services of any entity mentioned.
Law and regulation change frequently, so the content may be incomplete or outdated. To the fullest
extent permitted by law, Dr Alexander Ressos and the publisher of SingaporelQ exclude all liability
for loss or damage arising from the use of or reliance on this article. Readers should obtain advice on
their specific circumstances before acting or refraining from action.

Names and trademarks of the entities discussed belong to their owners and are used for identification
only. Their mention implies no endorsement, affiliation or allegation of wrongdoing. All Singapore
law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors
only on the basis of an express written letter of engagement. Corrections and updates:
contact@ressos.com.
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