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The Employment Pass is sponsored by a Singapore employer and depends on a
qualifying salary, which is higher for older applicants and for the financial services
sector. It also depends on the COMPASS points framework, which scores the
applicant's salary and qualifications and the employer's diversity and local
employment. The ONE Pass is a personalised pass for individuals earning at least S$
30,000 a month or with an exceptional track record, valid for five years and
permitting concurrent work for several employers. Both are administered by the
Ministry of Manpower.!

Professional
Phase Content Duration Official fees rotessiona
costs
Eligibility assessment: salary,
) COMPASS score, employer = " N S$ 2,000-
-2 weeks one
profile, ONE Pass track W 5,000
record
S$ 3,000-
2 4-8 weeks ACRA fee 8
8,000
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Phase

Content

Employer set-up (if new):
incorporation, CPF
registration, bank account

Application through the
MOM portal with

supporting documents

MOM processing

In-principle approval, entry,
medical examination if
required, pass issuance and
card collection

Dependant passes for spouse
and children; long-term visit

passes for parents

Renewal (EP: two or three
years; ONE Pass: five years)

Duration

1 week to

prepare

3-8 weeks
(EP); 4-8

weeks (ONE

Pass)

2—-4 weeks

Parallel or
after

Before expiry

Official fees

Application fee S$
105 (indicative);
issuance fee S$ 225

(indicative)

Fees per pass

Renewal fees

SingaporelQ.com

Professional
costs

S$ 2,000~
5,000

A founder who is the sole director and shareholder of the sponsoring company can

obtain an Employment Pass, but MOM scrutinises self-sponsored applications for

substance: paid-up capital, a business plan, an office and local hires. The EntrePass is

the alternative for founders of innovative start-ups with venture backing or

accelerator support. For crypto founders the question MOM asks indirectly is

whether the business needs a licence, because an EP for a role at an unlicensed DPT

business invites the question why the business operates.
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Notes

1. Employment of Foreign Manpower Act 1990 and the Employment of Foreign
Manpower (Work Passes) Regulations 2012; Ministry of Manpower,
Employment Pass eligibility and COMPASS criteria and Overseas Networks &
Expertise Pass criteria; see Part M, Chapter VI and Part P, Chapter . €

Disclaimer

This article is provided for general information only. It is based on publicly available sources as at its
date of publication. These sources have not been independently verified against licences, regulatory
registers or the records of the entities concerned. It is not legal, tax, financial or investment advice.
Nor is it a recommendation to invest in, transact with or use the services of any entity mentioned.
Law and regulation change frequently, so the content may be incomplete or outdated. To the fullest
extent permitted by law, Dr Alexander Ressos and the publisher of SingaporelQ exclude all liability
for loss or damage arising from the use of or reliance on this article. Readers should obtain advice on
their specific circumstances before acting or refraining from action.

Names and trademarks of the entities discussed belong to their owners and are used for identification
only. Their mention implies no endorsement, affiliation or allegation of wrongdoing. All Singapore
law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors
only on the basis of an express written letter of engagement. Corrections and updates:
contact@ressos.com.

© 2026 Dr Alexander Ressos. This article may be quoted with attribution to SingaporelQ
(SingaporelQ.com). Reproduction in full and any commercial use require prior written consent. The
Legal Terms at https://singaporeiq.com/legal-terms apply.

Author contact: Dr Alexander Ressos, TEP - contact@ressos.com

© 2026 Dr Alexander Ressos. General information only, not legal, tax or investment advice. No client relationship is created. All
Singapore law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors only on the basis of an
express written letter of engagement. More information at SingaporelQ.com and ressos.com.sg.


https://singaporeiq.com/legal-terms
https://singaporeiq.com
https://www.ressos.com.sg

	Singapore Employment Pass and ONE Pass
	Notes
	Disclaimer


